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February 8, 1988 


As Minister Responsible for Women's Issues, I am pleased 
to present the 1986/87 Annual Report on Employment 
Equity for Women in the Ontario Public Service. This 
report reflects results achieved by each ministry and 
across the Ontario Public Service. 


The Employment Equity Program for Women was first 
introduced in 1974. Since that time, significant 
advancements have been made in improving the status of 
women in the Ontario Public Service. 


In particular this year, the passage of Bill 154, (An 
Act to provide for Pay Equity), which is an essential 
employment equity component, gives us cause for 
celebration. Once implemented, it will reduce further 
the wage gap between women and men in Ontario. 


In June 1987, the government also announced that the 
Employment Equity Program for Women would be expanded to 
include four additional target groups (native people, 
disabled persons, visible minorities and francophones) . 


This new employment equity program is now being 
implemented by the Human Resources Secretariat. Gender 
discrimination will remain a key focus of this new 
program and special attention will be given to the 
challenges faced by doubly disadvantaged women. 
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Minister Responsible for Women's Issues 


: Vath ‘ eae 


ae 


a le <a) 4 


TABLE OF CONTENTS 


MINISTER'S LETTER 
EXECUTIVE SUMMARY 


1986/87 PROGRESS SUMMARY 


A.MINISTRY PROGRAM SUMMARIES 


Agriculture and Food 

Attorney General 

Citizenship and Culture 

Colleges and Universities 
Community and Social Services 
Consumer and Commercial Relations 
Correctional Services 

Education 

Energy 

Environment 

Financial Institutions 
Government Services 

Health 

Housing 

Human Resources Secretariat 
Industry, Trade and Technology 
Intergovernmental Affairs 
Labour 

Management Board Secretariat 
Municipal Affairs 

Natural Resources 

Northern Development and Mines 
Revenue 

Skills Development 

Solicitor General 

Tourism and Recreation 
Transportation and Communications 
Treasury and Economics 


B. WORKFORCE ANALYSIS 


1. Position Information 
2. Salary Information 
3. Executive Positions 


35-41 
45-49 
53-55 


C. EMPLOYMENT SYSTEMS AND SPECIAL MEASURES 


1. Targets 
2. Accelerated Career Development Initiatives 
3. Competition Summary 


39 
62 
63 


La 


aa ' 
a 
ae ie 

7 j e ; Uae 
Core? ev in alae a 
2 S 3 18 y 0 (oo 
: halk ; \ iv AR 9 


7 ae My | U 
ry iy Ade WI vy , o 7 
uy : ih pen ne 
iA Va iv 


cu 
& a ahs i i. a 
rer ' : " | : q9 ® 7 
o-38 . -e a oF ‘gy J vice jt ; re 
beet : + LOM £1 aie ‘edi ren 
4 ; nm 
WY Viti (tb ob “ys en et rl a owe a 
(eo ie: : ae 7 
‘f > % @vira q@ =“ wy ren ¥ — } i ae - ; Y : : ey 
= ; = g ete} ar, ed a ee : a! i] 
oy at ! 
~ wis 
s ; "ed 
¥ 7 Paar 
j : a oe 
* : 7" a 
= - 79 fe 
- a te on. 
Ae ae ee ache ii : 
T ak a P, F vi ; \ No 
i ; uy nt ei ; Pet 
ae a tes Via : i Ws 
« Ps Pe ee al | Jef aap > ff 


Executive Summary 


Introduction 


The report on employment equity for women is published annually to summarize 


oe advances made towards the achievement of equity in the Ontario Public 
rvice. 


The term, "employment equity," refers to a broad range of initiatives designed 
to improve the economic status of women and support their participation in the 
workplace. These include affirmative action initiatives to diversify the 
occupational distribution of women, as well as initiatives that concentrate on 
working conditions, benefits, child care, and pay equity. 


Summary of Progress 1986/87 


During the 1986/87 fiscal year the following improvements in the status of 
women were realized: 


- women's participation increased in 7 of the 8 under-represented occupational 
groups; 


. the representation of women among senior executives continued to increase. 
Women now comprise 15.3 percent of those in the Executive Compensation 
Plan; 


. during 1986/87, 2,314 female employees benefited from accelerated career 
development opportunities such as secondments, acting assignments, on-the- 
job training and job rotations; 


. women were hired or promoted into 672 positions in under-represented job 
classifications. Of these, 577 were into specifically targeted positions; 


. Bill 154 (An Act to provide for Pay Equity) was passed, an important 
component of employment equity. 


Digitized by the Internet Archive 
in 2023 with funding trom 
University of Toronto 


https://archive.org/details/31/761116495730 
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MINISTRY PROGRAM SUMMARIES 
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AGRICULTURE AND FOOD 


Number of employees 


Average salaries 


40000 


35020 


30000 


26757, 


20000 


10000 


WOMEN ‘ MEN 


Total Employees 1,649 


Women 676 Women's earnings equal 76.4% of men's. 
Men 973 


Hire and Promotion Targets 
Planned 34 
Achieved 62 


Accelerated Career Development Opportunities 
Planned 47 
Achieved 53, representing 7.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 31 competitions 
Men won 73 competitions 


1986/87 Summary 


The Ministry of Agriculture and Food achieved a significant increase in the number 

of women promoted to management positions, including one appointment to the 
Executive Compensation Plan. The ministry concentrated on increasing the number 
of women in technology. In 1986/87, 21 women received aptitude testing for 
computer programming; 184 women received PC skills training; and eight women were 
hired as systems officers. A poster to encourage students "not to drop math and 
science in high school" was also created. As a special ministry initiative, female 
students were hired into the non-traditional areas of Agricrew '86 (50 percent 

women) and Junior Agriculturalists (62 percent women). 
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ATTORNEY GENERAL 


Number of Employees Average Salaries 


50000 


42549 
26343 
; WOMEN MEN 
Total Employees 3,387 
Women 2380 Women's earnings equal 61.9% of men's 


Men 1007 


Hire and Promotion Targets 
Planned 80 
Achieved 83 


Accelerated Career Development Opportunities 
Planned 90 
Achieved 82, representing 3.4% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 46 competitions (including 11 waivers) 
Men won’ 63 competitions (including 14 waivers) 


1986/87 Summary 


During 1986/87, significant program achievements included the appointment of women 
to the following positions: two to the Executive Compensation Plan; one director and 
two deputy directors of Legal Services Branch; the chief accountant; one sheriff; one 
local registrar. The first-ever woman Crown attorney was appointed. By the end of 
the fiscal year, for the first time, women were no longer under-represented in the 
second level of lawyers. Throughout the year, the Employment Equity Department 
assisted in the development of ministry performance appraisal forms, and was an 
active member of the Lawyers' Salary Committee. A total of 444 women were 
financially sponsored through the program to attend a variety of educational 
programs, including: conferences; management skills development courses; and 
computer science courses. One woman participated in a Systems Officer Trainee 
Program and another in a Provincial Prosecutor Trainee Program. The ministry 
contributed to corporate employment equity priorities by identifying six women for 
the Executive Development Inventory. 
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CITIZENSHIP AND CULTURE 


Number of Employees 


Average Salaries 


40000 7 —--- -- - —- = 


34569 


30000 7 29707 


WOMEN MEN 


Total Employees 657 


Women 355 Women's earnings equal 85.9% of men's. 
Men 302 


Hire and Promotion Targets 
Planned 26 
Achieved 32 


Accelerated Career Development Opportunities 
Planned 4 
Achieved 20, representing 5.6% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 5 competitions 
Men won 21 competitions 


1986/87 Summary 


The ministry continued to focus on the movement of women into senior management 
and from the Office Administration Group to under-represented areas. A number of 
training and development opportunities were sponsored by the employment equity 
program and the ministry's Human Resources Management Program. For example, 58 
women participated in specialized senior management workshops and seminars. An 
apprenticeship program in Trades and Crafts was also developed to facilitate the 
integration of women into this area. Significant achievements this year included the 
hiring/promotion of two women to the position of assistant deputy minister; the 
hiring/promotion of two women as directors and the promotion of a woman to the 
position of manager of systems services. 
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COLLEGES AND UNIVERSITIES 


Number of Employees Average Salaries 


40000 38206 


30049 


30000 


20000 


10000 


WOMEN MEN 


Total Employees 234 
Women 172 Women's earnings equal 78.7% of men's. 
Men 62 


Hire and Promotion Targets 


Specific targets were not set, due to transitional year 


Accelerated Career Development Opportunities 


Specific targets were not set, due to transitional year 


Competitions (in under-represented classes in the ministry) 
Women won 19 competitions 
Men won 10 competitions 


1986/87 Summary 


The Ministry of Colleges and Universities previously included the Apprenticeship Branch 
which became the new Ministry of Skills Development. This reorganization reduced the 
number of employees in the Ministry of Colleges and Universities from 504 in 1985/86 to 
234 in 1986/87. The Ministry of Colleges and Universities focused on increasing the 
number of women qualified to compete for under-represented occupations. 
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COMMUNITY AND SOCIAL SERVICES 


Number of Employees Average Salaries 


40000 


~— 30691 
26879 
fo) ae =} 
WOMEN MEN 
Total Employees 9,599 
Women 5992 Women's earnings equal 87.6% of men's 


Men 3607 


Hire and Promotion Targets 
Planned 6 
Achieved 1 


Accelerated Career Development Opportunities 
Planned 250 
Achieved 516, representing 8.3% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 10 competitions 
Men won 32 competitions 


1986/87 Summary 


To increase the number of women in groups that are predominantly male, 516 
accelerated career development initiatives were undertaken. A tracking system was 
developed to monitor the success of these initiatives. The employment equity 
program sponsored an Executive Skills Seminar for ministry women. In 1986/87, 
program achievements included the appointment of four women to the Executive 
Compensation Plan. 
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CONSUMER AND COMMERCIAL RELATIONS 


Number of Employees Average Salaries 


a 


ml 


33052 


Zoe 


20000 


10000 


() 
WOMEN MEN 


Total Employees 1,585 
Women 1013 Women's earnings equal 72.5% of men's. 
Men = 572 


Hire and Promotion Targets 
Planned 6 
Achieved 2 


Accelerated Career Development Opportunities 
Planned 47 
Achieved 113, representing 11.2% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 7 competitions (including 1 waiver) 
Men won 43 competitions (including 5 waivers) 


1986/87 Summary 


During 1986/87, the Ministry of Consumer and Commercial Relations was dedicated to 
the hiring and promotion of women to senior levels and technology-related positions. 
Achievements in these areas included the appointment of one woman into the 
Executive Compensation Plan; the appointment of the ministry's first woman deputy 
minister; the additional hiring/promotion of eight women to other senior positions for 
the first time; a continuation of the Systems Training Project and the Audit Training 
Program. A job catalogue was created for use in career counselling. Of the 113 
accelerated career development initiatives, 48 (42.5 percent) resulted in immediate 
promotions into feeder group positions. 
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CORRECTIONAL SERVICES 


Number of Employees ; Average Salaries 


40000 


SOS 
30000 


27168 


20000 


10000 


WOMEN MEN 


Total Employees 5989 


Women 1883 Women's earnings equal 87.4% of men's 
Men 4106 


Hire and Promotion Targets 
Planned 185 
Achieved 223 


Accelerated Career Development Opportunities 
Planned 43 
Achieved 79, representing 4.2% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 208 competitions 
Men won 607 competitions 


1986/87 Summary 


The ministry continued its focus on moving women into senior, institutional 
management and correctional officer positions. Year-end figures revealed 56 women 
occupying senior-level positions (an increase of six from the previous year), and an 
increase of 107 women working in male institutions in the correctional officer group 
-- a predominantly male area. Overall, women account for 17.4 percent of 
management positions and represent 31.4 percent of total ministry employees. 
Significant achievements for the ministry were: the hiring of 21 women into the 
Operational Module; a woman promoted to senior assistant superintendent; and two 
women promoted to the position of manager of Field Support and Coordination, and 
manager of the Community Programs Design and Implementation Unit. 


- 12- 


EDUCATION 
Number of Employees Average Salaries 
40535 
30000 27272 
: tbe 
WOMEN MEN 
Total Employees 1,477 
Women 829 Women's earnings equal 67.3% of men's 


Men 648 


Hire and Promotion Targets 
Planned 10 
Achieved 24 


Accelerated Career Development Opportunities 
Planned 45 
Achieved 40, representing 4.8% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 24 competitions (including 5 waivers) 
Men won 49 competitions (including 17 waivers) 


1986/87 Summary 


The ministry demonstrated its commitment to employment equity through three 
objectives: corporate policy development and initiatives; co-ordination of special 
programs and initiatives; promotion of equality and a sex-equitable environment in 
the Ontario educational system. During 1986/87 one woman was appointed to an 
executive position. Fifteen women participated in an Accelerated Career Development 
Program. A program was developed to identify and train women in order to increase 
the number of women in technology-related occupations. To raise and diversify the 
occupational distribution of women throughout the educational system, the ministry 
administered an incentive fund, providing $3.3 million in grants to 91 school boards 
from 1985 to 1987. The ministry launched a Summer Experience project in which 10 
students assisted school boards in developing and implementing affirmative action 
initiatives. 
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ENERGY 
Number of Employees Average Salaries 
45234 
aay 30273 
WOMEN MEN 
Total Employees 210 
Women 104 Women's earnings equal 66.9% of men's. 


Men 106 


Hire and Promotion Targets 
Planned 5 
Achieved 10 


Accelerated Career Development Opportunities 
Planned 8 
Achieved 16 __—s representing 15.4% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 4 competitions 
Men won 10 competitions 


1986/87 Summary 


The Ministry of Energy, in conjunction with the Ministry of Intergovernmental 
Affairs, sponsored a variety of workshops for female staff, including seminars on 
resume-writing and interview skills, and a series of Women and Personal Safety 
workshops. Twenty-six percent of women in the ministry undertook career 
development opportunities. In-house training in word processing was also offered to 
secretarial staff. The wage gap continued to narrow, decreasing by 4.2 percent since 


1985/86. 
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ENVIRONMENT 


Number of Employees Average Salaries 


40000 


34380 


30000 


ZiGi9)D) 


10000 


WOMEN MEN 


Total Employees 
Women 530 Women's Earnings equal 76.2% of men's 
Men 1733 


Hire and Promotion Targets 
Planned 24 
Achieved 35 


Accelerated Career Development Opportunities 
Planned 25 
Achieved 23 _ representing 4.3% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 38 competitions (including 3 waivers) 
Men won 123 competitions (including 4 waivers) 


1986/87 Summary 


The ministry is strongly committed to providing training opportunities for women. 
Developmental assignments were identified and implemented in a number of 
occupations such as systems officers and regional environmental technicians. The 
Ministry of the Environment sponsored a Career Development Centre in which the 
supervision skills of management women from various ministries were assessed for the 
purposes of career planning. 
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FINANCIAL INSTITUTIONS 


Number of Employees . Average Salaries 


50000 7 


43128 


40000 + 


30000 + 28484 


20000 + 


10000 + 


WOMEN MEN 


Total Employees 314 
Women 168 Women's earnings equal 66.0% of men's. 
Men 146 


Hire and Promotion Targets 
Planned 2 
Achieved 1 


Accelerated Career Development Opportunities 
Planned 9 
Achieved 16, representing 9.5% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 1 competition 
Men won 17 competitions (including 2 waivers) 


1986/87 Summary 


In previous years, Financial Institutions formed part of the Ministry of Consumer and 
Commercial Relations and the 1986/87 fiscal year marked their first reporting period. 
During the year, there were a number of breakthroughs for the ministry. Women 
were appointed to the following positions: director, Policy and Planning; and deputy 
director, Investigations; hiring/promotion of five women into other senior 
management positions for the first time; female representation of 18.2 percent in the 
Legal Group of the Professional Module. A job catalogue was created for use in 
career counselling. Of the 16 accelerated career development initiatives, four 


resulted in immediate promotions. 
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GOVERNMENT SERVICES 


Number of Employees Average Salaries 


40000 


32662 
26025 
WOMEN MEN 
Total Employees 2,772 
Women 1030 Women's earnings equal 79.7% of men's. 


Men 1742 


Hire and Promotion Targets 
Planned 43 
Achieved 35 


Accelerated Career Development Opportunities 
Planned 105 
Achieved 106, representing 10.0% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 43 competitions (including 1 waiver) 
Men won 174 competitions (including 11 waivers) 


1986/87 Summary 


Emphasis this year was placed on moving women into senior-level and technology 
areas. Successful results show a six-percent increase in the number of women in the 
Executive Compensation Plan. Additionally, 28 women were trained in the technology 
field, and 21 women were hired in under-represented technology occupational areas. 
For the first time in the ministry, a woman was hired as a construction | 
superintendent. Other special initiatives included the training of women in property 
management. 


-17- 


HEALTH 


Number of Employees | Average Salaries 


40000 


30590 
26661 
a * 
WOMEN MEN 
Total Employees 10,891 
Women 7029 Women's earnings equal 87.2% of men's. 


Men 3862 


Hire and Promotion Targets 
Planned 24 
Achieved 16 


Accelerated Career Development Opportunities 
Planned 290 
Achieved 638, representing 9.1% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 46 competitions 
Men won 182 competitions 


1986/87 Summary 


The employment equity program offered micro-technology workshops to women working in 
office administration, and a series of seminars for senior women. The ministry has placed 
special emphasis on skilled trades to move more women into maintenance occupations in 
ministry institutions. Three women were hired as ambulance officers, and new 
appointments to the Executive Compensation Plan included three women. Through the 
ministry's internal Employment Equity Program Incentive Fund, five women received 
special accelerated career development assignments. 
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HOUSING 
Number of Employees Average Salaries 
TOOGG 39485 
Se a 28140 
WOMEN MEN 
Total Employees 910 
Women 524 Women's earnings equal 71.3% of men's. 


Men 386 


Hire and Promotion Targets 
Planned 3 j 
Achieved 0 


Accelerated Career Development Opportunities 
Planned 5 
Achieved 39, representing 7.4% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 18 competitions 
Men won 41 competitions 


1986/87 Summary 


Over the year, the ministry focused on training women for senior management and 
technology-related occupations. As a result, the number of women in both senior- 
level and systems positions increased. The ministry made a number of breakthroughs 
this year, including the hiring of a woman in a new position in the Trades and 

Crafts Occupational Group and the hiring of the first woman into a maintenance 
position in Housing Authorities. Guidelines for annual planning and a reporting 
method were introduced in local Housing Authorities. 
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HUMAN RESOURCES SECRETARIAT 


Number of Employees . Average Salaries 


50000 | 


44200 
34283 
30000 + 
10000 + 
# eet 
WOMEN MEN 
Total Employees 218 
Women 153 Women's earnings equal 77.6% of men's. 


Men 65 


Hire and Promotion Targets 
Planned 1 
Achieved 2 


Accelerated Career Development Opportunities 
Planned 7 
Achieved 36, representing 23.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 2 competitions 
Men won 1 competitions 


1986/87 Summary 


The secretariat focused on the promotion and hiring of women into corporate priority 
areas at the senior-level and in technology positions. Achievements in these areas 
included the appointment of two women to executive-level positions, as well as an 
acting appointment to a position at this level, and an on-the-job training assignment 
in information technology. Over the year, a total of 31 women employees of the 
secretariat and five women employees from other ministries benefited from 
secondments, job rotations and on-the-job training. The secretariat sponsored 
workshops/seminars for interested female staff, including courses on improving 
technology-related skills and sessions on career planning. 
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INDUSTRY TRADE AND TECHNOLOGY 


Number of Employees Average Salaries 


50000 
40000 + 
30000 + 29408 
20000 + 
10000 + 
fo} 
WOMEN MEN 
Total Employees 562 
Women 263 Women's earnings equal 66.1% of men's. 


Men 299 


Hire and Promotion Targets 
Planned 9 
Achieved 11 


Accelerated Career Development Opportunities 
Planned 10 
Achieved 24, representing 9.1% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 27 competitions 
Men won 54 competitions 


1986/87 Summary 


In 1986/87, two women were hired into senior-level positions. Women hold 66 
percent of all MITT systems-related positions, which are a corporate priority area. 
A training position was initiated in the Corporate Systems Branch to help women 
access these occupations. A ministry priority this year was the increase of female 
representation in the industrial development officer (IDO) group. Currently, 23.5 
percent of all IDOs are women. Seventy-eight percent of entry-level positions are 
held by women. Four training positions were developed to help women move to 
higher levels. The ministry has also concentrated on increasing the number of 
women in senior management positions. 
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INTERGOVERNMENTAL AFFAIRS 


Number of Employees . Average Salaries 


c@ 


Total Employees 61 
Women 48 Women's earnings equal 68% of men's. 
Men 13 


KONKN, | 48492 


40000 | 


32961 


30000 | 


20000 | 


pooson 


o+ 5 
WOMEN MEN 


Hire and Promotion Targets 
Planned 3 
Achieved 3 


Accelerated Career Development Opportunities 
Planned 8 
Achieved 8, representing 16.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 0 competitions 
Men won 0 competitions 


1986/87 Summary 


The ministry focused on providing women with senior-management training and 
development opportunities, and on providing French-language instruction and 
computer training to all staff levels. The ministry also continued to work with other 
small ministries to develop various training programs. Highlights included the 
secondment of a woman to a senior position in the new French-language service at 
TVO, and the secondment of two women to senior ministry positions. 
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LABOUR 


Number of Employees Average Salaries 


50000 i Sea 


40000 + 38711 


30000 i 


20000 7 


WOMEN MEN 


Total Employees 1,526 
Women 721 Women's earnings equal 72.7% of men's. 


Men 805 


Hire and Promotion Targets 
Planned 17 
Achieved 23 


Accelerated Career Development Opportunities 
Planned 42 
Achieved 40, representing 5.5% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 22 competitions 
Men won 107 competitions 


1986/87 Summary 


A wide variety of skills development and training was provided for Ministry of 
Labour women in senior management positions. Women hold various senior positions 
including assistant deputy minister, executive director, and Chair of the Labour 
Relations Board. The number of women in middle management -- a feeder source for 
senior positions -- has increased. All ministry personnel received extensive computer 
training and special evening courses in word processing were offered to ministry 
women. The ministry continued to focus on recruiting women into non-traditional 
areas and has established training programs for women interested in entering the 
labor relations field, in becoming health and safety inspectors, and employment 
standards auditors, all of which are ministry priority areas. 
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MANAGEMENT BOARD SECRETARIAT 


Number of Employees Average Salaries 
60000 
56740 
cope 
40000 + 
35530 
30000 + 
20000 + 
10000 | 
Oo 
WOMEN * MEN 
Total Employees 93 
Women 46 Women's earnings equal 62.6% of men's. 


Men 47 


Hire and Promotion Targets 
Planned 3 
Achieved 1 


Accelerated Career Development Opportunities 
Planned 8 
Achieved 17, representing 3.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 16 competitions 
Men won 10 competitions 


1986/87 Summary 


The secretariat has provided training opportunities for women from line ministries. 
Over 60 percent of women who were provided with accelerated development 
opportunities were successful in related job competitions. A woman was appointed 
senior policy officer in the Policy Administration Branch of the Information 
Technology Division. The number of senior women increased by 16 during 1986/87. 


- 24 - 


MUNICIPAL AFFAIRS 


Number of Employees Average Salaries 


50000 7 


_—— 41359 


WOMEN — 40000 + 
48.6°3 


29754 


30000 + 


20000 + 


ae 10000 + 


ot 


WOMEN MEN 


Total Employees 416 
Women 202 Women's earnings equal 71.9% of men's. 


Men 214 


Hire and Promotion Targets 
Planned 2 
Achieved 0 


Accelerated Career Development Opportunities 
Planned 4 
Achieved 16, representing 7.9% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 4 competitions 
Men won 9 competitions 


1986/87 Summary 


The ministry's emphasis this year was on training and development of senior women 
and other ministry women in appropriate feeder groups. The number of women in 
senior management increased slightly and a senior-level woman was promoted. 
Workshops and seminars were held for women at all levels. 
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NATURAL RESOURCES 


Number of Employees Average Salaries 
33922 
ae | 
2527.5 
ot aaa 
WOMEN MEN 
Total Employees 3,905 
Women 926 Women's earnings equal 74.5% of men's. 


Men 2979 


Hire and Promotion Targets 
Planned 10 
Achieved 19 


Accelerated Career Development Opportunities 
Planned 93 
Achieved 144, representing 15.6% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 15 competitions 
Men won 189 competitions 


1986/87 Summary 


The ministry has a large complement of non-traditional occupational groups. 
Following an extensive program review in 1986/87, a three-year strategic plan for 
employment equity was developed and approved. The plan focuses on and provides 
opportunities to increase the number of women in professional and technical resource 
management positions. Included in this plan is a model for effective local-level 
program delivery and a project to increase the number of women in district manager 
positions. In co-operation with the Ministry of the Environment, an assessment 
centre will be used to identify training and development requirements for high- 
potential candidates. 
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NORTHERN DEVELOPMENT AND MINES 


Number of Employees Average Salaries 


50000 7- 


43253 
40000 + 
30000 + 
27043 
20000 + 
10000 + 
° 
WOMEN MEN 
Total Employees 359 
Women 129 Women's earnings equal 62.5% men's. 


Men 230 


Hire and Promotion Targets 
Planned 9 
Achieved 9 


Accelerated Career Development Opportunities 
Planned 8 
Achieved 30, representing 23.2% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 9 competition 
Men won 33 competitions 


1986/87 Summary 


The Ministry of Northern Development and Mines was established in December, 1985, 
and subsequently, this year's main focus was to create the database, identify issues 
and plan program initiatives for the new ministry. Program results included the 
promotion of two women to acting directorships and four clerical assistants were 
trained as northern affairs officers. The ministry established a Corporate Services 
Division, which provided women with close to 30 developmental opportunities. In- 
house training was also provided to women to enhance their skills in computer 
operation, resume-writing and interviewing. 
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REVENUE 
Number of Employees Average Salaries 
35591 
BOL I2 
WOMEN MEN 
Total Employees 3,854 
Women 1646 Women's earnings equal 70.9% of men's. 


Men 2208 
EET es ee ee Ee eee eee eee 


Hire and Promotion Targets 
Planned 37 
Achieved 59 


Accelerated Career Development Opportunities 
Planned 79 
Achieved 100, representing 6.1% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 42 competitions 
Men won 119 competitions 


1986/87 Summary 


The ministry continues to focus on women in senior management and in financial 
areas. Nineteen women were appointed to management levels in 1986/87 and over 
120 women in senior and middle management participated in professional development 
seminars. The ministry's Tax Auditor Training Program continues to help women 
move out of the administration support group into financial positions. A wide 

variety of developmental opportunities were initiated through close consultation 
between the Employment Equity Unit, branch directors and senior management. 

These included 52 initiatives designed to increase management/supervisory skills, and 
30 initiatives to develop/increase financial skills. 
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SKILLS DEVELOPMENT 


Number of Employees Average Salaries 


50000 


eee 37738 


30000 + 


267 35> 


WOMEN MEN 


Total Employees 432 
Women 230 Women's earnings equal 70.8% of men's. 
Men 202 


Hire and Promotion Targets 


No targets were set in this ministry 


Accelerated Career Development Opportunities 


No targets were set in this ministry 


Competitions (in under-represented classes in the ministry) 
Women won 9 competitions 
Men won 15 competitions 


1986/87 Summary 


The Ministry of Skills Development was established in 1985/86, and the focus for 
1986/87 was on establishing the Employment Equity Unit. The newly created unit 
drew up an employment equity plan for 1987/88, established a ministry-wide 
information network to distribute news on issues relevant to women, and developed 
its own database. A full report on the ministry's progress will be included in next 
year's annual report. 
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SOLICITOR GENERAL 


Number of Employees | . Average Salaries 
era eae 
36518 
WOMEN 
W \\, 30000 + 
\ 
A \ sa 
MEN 20000 
84.1% | 
ile WOMEN MEN 
Total Employees 6,294 
Women 1002 Women's earnings equal 69.1% of men's. 


Men 5292 


Hire and Promotion Targets 
Planned 37 
Achieved 50 


Accelerated Career Development Opportunities 
Planned 21 
Achieved 13, representing 1.3% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 36 competitions 
Men won 489 competitions 


1986/87 Summary 


As the major employer of law enforcement officials in the Ontario Public Service, 
the ministry continued its efforts to increase female representation in this area. 
Police officers participated in programs sponsored by the Ontario Women's 
Directorate, such as OPEN DOORS, and school career days. Pamphlets and posters 
outlining fire fighting and policing as career options for women were developed. 
Three reports were prepared in 1986/87: one analysed the impact of technology on 
office support staff; one examined the absence of women in fire fighting occupations; 
and another studied the progress of women police officers. 
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TOURISM AND RECREATION 


Number of Employees Average Salaries 


40000 | 


34498 
cae 27642 
WOMEN MEN 
Total Employees 582 
Women 273 Women's earnings equal 80.1% of men's. 


Men 309 


Hire and Promotion Targets 
Planned 5 
Achieved 5 


Accelerated Career Development Opportunities 
Planned 10 
Achieved 10, representing 3.7% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 7 competitions 
Men won 16 competitions 


1986/87 Summary 


The ministry's emphasis this year was to develop the potential of women for senior 
management positions and to build a strong pool of qualified women for positions in 
middle management. One of the largest occupational groups in the ministry is the 
community and industrial development officer group. Women represent 18 percent of 
these occupations and a series of developmental assignments were created to increase 
female representation within this group. 
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TRANSPORTATION AND COMMUNICATIONS 


Number of Employees Average Salaries 


40000 7— 


Lm» 


\ 


30000 + 30031 


Zone 


20000 + 


10000 + 


WOMEN MEN 


Total Employees 8,883 
Women 1692 Women's earnings equal 83.6% of men's. 
Men 7191 


Hire and Promotion Targets 
Planned 77 
Achieved 49 


Accelerated Career Development Opportunities 
Planned 83 
Achieved 92, representing 5.4% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 42 competitions (including 4 waivers) 
Men won 533 competitions (including 27 waivers) 


1986/87 Summary 


In 1986/87, the ministry emphasized increasing the number of women in middle and 
senior management, engineering, technology, and highway operations and maintenance 
occupations. A woman was appointed assistant deputy minister, a ministry first. 
Eighty-five women completed developmental assignments to qualify for middle 
management and feeder group positions. In addition, 28 women engineering students 
and three women graduate engineers were hired. The ministry initiated a number of 
assignments to help qualify women to work in construction, as driver examiners, 

signs and buildings inspectors, and systems-related positions. One hundred and four 
women were hired for highway operations and maintenance positions, and a 
promotional poster for these occupations was developed. Computer credit courses for 
all staff in Toronto and Kingston were offered through Seneca and St. Lawrence 


Colleges. 
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TREASURY AND ECONOMICS 


Number of Employees Average Salaries 
42266 
40000 | 
= WOMEN 
ua 
= 31939 
WOMEN MEN 
Total Employees 364 
Women 196 Women's earnings equal 75.6% of men's. 


Men 168 


Hire and Promotion Targets 
Planned 3 
Achieved 6 


Accelerated Career Development Opportunities 
Planned 15 
Achieved 56, representing 28.6% of ministry women 


Competitions (in under-represented classes in the ministry) 
Women won 3 competitions 
Men won 3 competitions 


1986/87 Summary 


The Ministry of Treasury and Economics has a large pool of women in the 
professional and administration occupational groups, a feeder group for future senior 
management positions. One woman was promoted to assistant director of Finance 
Policy, and two others to senior policy advisor positions. The creation of a year- 
long training position as senior-level co-ordinator and a five-year systems trainee 
position will help increase the number of women in technology-related positions. 


WORKFORCE ANALYSIS 


POSITION INFORMATION 


7 wali / Th 


¢ 


; 
2 _ 


a ‘ 7 ~ ; i 
a | pie oe % ae ae | st 
Ay, = = - a + » of¥ | i ; Y oe ao fr a : — 7 


| ¥ 7 i. 
{ 7 | ; 
7 J 
-, an! : i ie 
ry i] n uJ aah ie Dy : 
tis J 1 _ 4twy 
« i fy N uk : ho es: i i 
: ria nr a 0) i 7 na 4 4 
a YD >a Pa i # 
Pa) - - - es r ie : Ta | “ie — ; ve fir 
a tga oe : 7 Gh, 
ee [ak Rin tithes ; "i 
‘ jeer : Mi : : 
f Fi ‘ jie = = : e ; ia . ; 1 
i = i) a = (eee i - ‘- i a i! 
‘. eed ay é 
7 _ . == Cea i a i : i 
Sy a dle ee ! P Leahey 14 al a ae 
nie bw =I ne ; ath) alll ary “ 
a : a 
ae . a | 6 
~ oa 7 - = = pa ee z 1 
@ ar 
; = a = ; A } : 
hy a ‘ 
a ees , ; ie wel Ao 
a run) oo , ; “e Oe wl ee woe Ke ef 50/45 ; iL y -. 4 
t- 7 


Rt Oe ee et enna ey. ce tad O ppetat of Pagina er ns = 
~~ > re Me Me 
. ee eee (Fs Seay 7 ie ieee 


=. 
ori a4 
a 
a] 


ths 
pe b _ 
4 a 
2 
1 
i 
_ ~ 
= 
ol ~ 


-35- 


OCCUPATIONAL REPRESENTATION AND DISTRIBUTION 
BY SEX 


FULL-TIME CLASSIFIED EMPLOYEES 


OCCUPATIONAL MEN WOMEN 
MODULE/CATEGORY # # % 1987 1986 1985 1984 1983 
Management Modules: 
Administrative Ay O 2a Dd BD 7.6 SOmO0n | SA CMe BOO Cin 2 OmeS 
Clerical 101 254 0.8 VdbnS Wsias} CO 4 BES WRI SS 
Operational 1,811 336 Weil Weyl Aus). Bhaya ee FANS) aly 9 
Professional YUN) 831 2 Tl PRS IS PRT PAE PA Ge) aliey Aas) 
Technical Lees A5 Dees ab 314.9 Siew, SMe 5) 216 29 
Law Enforcement Ware il 0.0 0.6 0.6 0.6 ON? * 
Executive Comp. Plan 567 106 ORs MGyadsh death kale) 9.2 Aw 
SUBTOTAL 10,545 3,897 12.8 2120). 25600 2543. 2Ae2 eo 
Bargaining Unit Categories: 
Administrative Services JN Hays) 1,908 Bod} 303) Sos BOse Bis Bw. 2 
Correctional Services 2,926 644 Peak Ney ass. = GS SS NG 
Institut. Care Services 1,895 3,486 SS (Hels) faelsSy M459) MEisey Hen%! 
General Oper. Services PA USNS 1,460 4.8 BGS MOC ey AO) Ab ges A 
Maintenance Services pA) Dex O27 3.9 307 Sos 3555) 8,555) 
Office Services PD OSrsy abe (0) 7/3} 46.3 Sifierk: 

Scientific and 

Professional Services 1,856 2,597 [ely NaS F006 Se BSets.s B7.E 
Technical Services ALT 808 Dace NiHe—wZ dy o4 Te ey a ae ke) 
Law Enforcement Services Ay Lede, nS 5 ORS S60 She it 23, (0) 256 2 
"Excluded" 62 1 UNG Bats} OAC Gyo 7 OAsey wWelots * 
SUBTOTAL 29,153 26,509 87.2 47.6 47.3 46.8 46.6 46.2 
TOTAL 39,698 30,406 100.0 ADA ASO 42 Dec A 2 oe ae 


FOOTNOTES: % Female Distribution 


* Information not available 
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MINISTRY REPRESENTATION AND DISTRIBUTION 


BY SEX 


FULL-TIME CLASSIFIED EMPLOYEES 


(Ranked by Percentage of Women in Ministry) 


Sc nee rrr nn SUSU 


TOTAL WOMEN 
MINISTRY & % # % 
Intergovernmental Affairs 61 Ona 48 OR 
Colleges & Universities! 238 “03 172. 2006 
Attorney General 3,387 4.8 2,380 vs: 
Management Board 297 0.4 204 ORR 
Health MO, Bek 1S) FpO2) Boll 
Consumer and Commercial 
Relations 1,585 Die 1 p@Xs Sia8) 
Community & Social Services Cyneey ists 7 BAO Meo 7 
Housing Cio les B24) Ver 
Education WATT eo ey 829 2.7 
Citizenship and Culture 657 0.9 355 Vaz 
Treasury and Economics 364 0.5 196 0.6 
Financial Institutions 314 0.4 168 0.6 
Skills Development 432 0.6 230 0.8 
Northern Development & Mines 162 0.2 84 0.3 
Energy 210 OQ 3 104 ORS 
Municipal Affairs 2 416 0.6 202 a 07 
Labour 1,526 Phi Ps Vad Del 
Tourism and Recreation 582 0.8 273 O79 
Industry, Trade & Technology 562 0.8 263 0.9 
Revenue 3,854 Dic.) 1,646 5.4 
Agriculture and Food 1,649 2.4 676 Ded 
Government Services Qala 2 4.0 1,030 3.4 
Correctional Services dj 98) (3}.5) 1,883 Dot 
Natural Resources 3,905 56 926 3.0 
Environment 2,263 3.2 530 a, 
Trans. & Communications 8,883) 1257 1,692 5F6 
Solicitor General 6,294 9.0 OO Bie a) 
Senior Payroll (EDS) 673 Lo 106 O23 
SERVICE WIDE 70,104 100.0 30,406 100.0 
FOOTNOTES: 


WOMEN AS A %@ OF MINISTRY 


1987 1986 1985 1984 1983 


18.7 2774) PISS 7 S20 e704 
73.5 58.8 58.3 57.8 58.0 
70.3 69.8 69.6 69.4 69.0 
68-7 “68.2 “64 52" 6ir3 95724 
64.5 64.6 64.9 64.9 64.6 
63.9 62.6 62.4 62.5 62.4 
G2: 622 a 6 ee 2a Oeil c8 
57.6 59.8 54.6 53.5 53.3 
56.1 56.2 56.4 57.3 56.4 
54.0 55.6 49.9 47.3 48.5 
PLY Me GIR morale, Bye. Ge liar! 
53.5 * * * * 

63,2 66.7) 9% * * 

Suse), “Sak Si Gk. S00)  SOe7 
AOS WSUS3 995020" 2188645488 
49.6750 27 5476 «S375" 53.3 
AT 2ROAG TT AGRO 4 sete 7 
46.9 4@%o' 43.8479" 418 
46e8 46.5 B43 '5 3 e42R easy 2 
A207 (4255 BURT REALS 3 8a078 
Al pO 39 F490 22780" 537 2S 4 
37125 366 “3497 733787 439.,.1 
31889900) Fzerowi27 22 Fz6-4 
23.7 2373102228. 422867 sO 
23 JA 227 et pee ue ees 
LO S08 1878 Pe18527 es O mel 7 
15.9 2553 “IS sl- Aono rs 40 
158 OL 195 lll eee aD 


43.4 43.0 42.5 42.2 41.8 


1. Percent distribution of women prior to 1985 was re-calculated for the separate 


Ministries of Colleges and Universities and Education. 


2. Percent distribution of women prior to 1986 is for the combined Ministry of 


Municipal Affairs and Housing. 


* Information not available. 


MODULES 


CATEGORIES 


Soy 


Siew VIO REPRESENTATION @yY SEX 


MANAGEMENT MODULES 


ADMINISTRATION 


CLERICAL 


OPERATIONAL 


PROFESSIONAL 


TECHNICAL 


LAW ENFORCEMENT 


Ber 


PERCENT 


BARGAINING UNIT CATEGORIES 


ADMINISTRATIVE 
CORRECTIONAL 
INSTITUTIONAL CARE 
GENERAL OPERATIONS 
MAINTENANCE 

OFFICE SERVICES 

SC! & PROFESSIONAL 
TECHNICAL 


LAW ENFORCEMENT 


PERCENT 


=30— 
OCCUPATIONAL GROUPS IN WHICH WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT 


(Women make up between 0% and 30% of the occupational group) 


MEN WOMEN 1987 1986 

OCCUPATIONAL GROUP # i % % 
ADMINISTRATIVE MODULE 

Financial Administration 656 Ay] Selon 159 
Institutional Management 207 MS fs) aya 
Labour Relations 37 Oe des 1S FAO 
Property Administration 230 17 6.9 4.9 
Purchasing and Supply 75 Wo Wee 2S 
Systems Services 3 5y/; 35), dL). 5 18.4 
OPERATIONAL MODULE 

Agricultural Support 22 0 0.0 0.0 
Correctional 490 50 58 655 
Heating and Power 32 0 0.0 0.0 
Printing 8 0 0.0 0.0 
Skills and Trades 882 6 No 7 0.8 


PROFESSIONAL MODULE 


Agriculture WA A AO) 8} 6.0 
Architecture 29 i 3273 3h4 
Chaplain 34 LB ay (QT? 28.6 
Dentistry 18 Dee LOO a Greez 
Education 110 238 iS ee 
Engineering and Surveying Us 36 4.5 4.0 
General Scientific Wy 10 8e2 LORO 
Legal 424 TASS 2 oO PRE) A 
Medical 136 5S 82 OF} PES), Jk 
Psychology 45 5) LORO 13} 0G 
Resources Planning and Management 392 29) 3) o 3) Gi.gal 
Research Science 14 0 0.0 0.0 
Veterinary Science Management 38 2 S10} 4.9 
TECHNICAL MODULE 

Draft, Design and Estimate 53 5 8.6 6.6 
Engineering and Survey Support 496 6 Ibs 1950 
Photography 8 0 0.0 0.0 
Resources, Technical 509 8 1385 se 
Telecommunications 5 0 0.0 0.0 
Technical Underfill 1 0 0.0 * 

LAW ENFORCEMENT MANAGEMENT 

Law Enforcement WP 1 0.6 0.6 
EXECUTIVE COMPENSATION PLAN 

Deputy Minister 35 Sie Zoe 14.7 
Senior Executives 532 THEOL Mo SEO 
ADMINISTRATIVE SERVICES CATEGORY 

General Administration 796 WD, ORB ys: aS ete 
Investigation (a) 76 4 a5 rade 
Investigation (b) 362 ik AH! Neha) 
Property Assessment 1,083 103 857 8.0 
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OCCUPATIONAL GROUPS IN WHICH WOMEN'S REPRESENTATION REQUIRES IMPROVEMENT 
(con't) . 


MEN WOMEN 1987 1986 
OCCUPATIONAL GROUP # # % % 


CORRECTIONAL SERVICES CATEGORY 
Correctional Services 2,926 6445. 18.0 Way 4 i 


GENERAL OPERATIONAL SERVICES CATEGORY 


Cleaning, Caretaking and Security (b) 214 sy 1b Oa Ik of 
Supply 538 43 Wat (Ree) 
Agriculture Support 192 8 4.0 4.2 
INSTITUTIONAL CARE SERVICES CATEGORY 

Institutional Care (a) 242 24 9.0 ey 518) 
LAW ENFORCEMENT SERVICES CATEGORY : 

Law Enforcement Services AT ei2. 155 3.26 Shaul 


MAINTENANCE SERVICES CATEGORY 


Aircraft 58 0 0.0 0.0 
Trades and Crafts (a) 736 1 Oat 0.0 
Trades and Crafts (b) OO 4 0.4 OR2 
Trades and Crafts (c) 874 26 259 Dea 
Vehicle Operation (a) W928 16 0.8 Ls @ 
Vehicle Operation (b) 240 10 4.0 B10 
Marine Operations 58 il Mo RAW 
Heating and Power 259 1 0.4 0.4 
Printing 81 AY UO 19.8 
SCIENTIFIC AND PROFESSIONAL SERVICES CATEGORY 

Education 101 292253 BS. 
General Scientific 238 TO PRS 7 DN ol 
Resources Planning and Management (a) Test [Ney PASM! 26.5 
Resources Planning and Management (b) 388 44. 10.2 8.9 
Surveying and Engineering Sérvices 109 4 SiS 5) (J, 1l 
TECHNICAL SERVICES CATEGORY 

Communications )8) 7 6.6 G53) 
Draft, Design & Estimate 432 695 A328 Woke 
Engineering & Survey Support a zOW 62 4.7 4.6 
Photography 48 1) AVE 24.6 
Manpower Training 114 i WS Gee 
Scientific Support Sia NAS) Ahold BT ot? 
Resources Support 1,693 76 4.3 Sho 


EXCLUDED CATEGORY 


Maintenance Services Group 6 0 0.0 0.0 
Technical Services Group 6 0 0.0 0.0 
TOTAL 27,819 2,813 9.2% 
FOOTNOTES : Under-represented groups —- Women make up 0% of group 


Women make up between 0% and 
30% of group 


* Information not available 


OCCUPATIONAL GROUPS IN WHICH WOMEN 
ARE WELL REPRESENTED 


OCCUPATIONAL GROUP MEN WOMEN 1987 1986 
# # % % 


ADMINISTRATIVE MODULE 


General Administration L267! 943 42.8 40.6 
Information 49 33 48.2 BIOENG 
Law Administration 188 7S 48.2 45.4 
Program Analysis 24S 190 41.0 38.8 
Personnel Administration ANSI 357 5 Oren, T/hodl 
Social Program Administration 400 248 Sitslio 3! 38.4 


CLERICAL MODULE 
Transcription Services 5 6 54.5 58%3 
OPERATIONAL MODULE 


General Operational ES 134 46.0 46.4 
Institutional Care 220 146 36 IQ) 7/ 


PROFESSIONAL MODULE 


Actuarial Science 4 2 B3E8 NOS 7 
Economics and Statistics 300 149 S\Shaw 350 
Library, History & Archives Lie 2zik 48.8 45.5 
Pharmacy 18 10 5 en/, Aol 
Social Work 63 43 40.6 41.2 
Professional Underfill 48 22 Sil at BG) a6) 


TECHNICAL MODULE 
Scientific Support 43 26 Slot 35.8 


ADMINISTRATIVE SERVICES CATEGORY 


Management Systems and Services 568 367 39s 39R7 
Financial 557 239 30.0 2918 
Purchasing 119 75 Sieh 7/ 35.3 
Publicity 149 Lys 54.0 534 
Social Programs 639 589 48.0 56.3 


GENERAL OPERATIONAL SERVICES CATEGORY 


Personal Service (a) 218 129 Bile B78 
Cleaning, Caretaking and Security (a) 829 687 NGS} ASR, 
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INSTITUTIONAL CARE SERVICES CATEGORY 

Institutional Care (b) 1653 3462 67.7 Sioe 
MAINTENANCE SERVICES CATEGORY 

Radio Operations 208 142 40.6 39).9 
OFFICE SERVICES CATEGORY 


Data Processing 143 247 633 63.4 
Microfilm & whiteprint operator 44 60 Dial * 


SCIENTIFIC & PROFESSIONAL SERVICES CATEGORY 


Agriculture 161 80 SSS ere Ble 
Library, History and Archives 25 44 63.8 65.2 
Pharmacy 6 ib3} 68.4 66.7 
Psychology 154 107 41.0 3758 
Social Development 184 332 64.3 62.6 
Statistics MAG 87 40.7 B56 
Veterinary Science 3 2 40.0 20.0 
TECHNICAL SERVICES CATEGORY 

Scientific Support (a) 2 345 66.7 66.2 
EXCLUDED CATEGORY 

Administrative Services ey 29 63.0 le 
General Operations 1 De 66.7 66.7 


TOTAL 9,279 9,718 51.2 


ae ee 


* Occupational group formed in 1986/87 
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SALARY INFORMATION 


AVERAGE SALARY BY MINISTRY AND SEX 
FULL-TIME CLASSIFIED EMPLOYEES 


(Ranked by Women's Salary as a % of Men's) 


MINISTRY AVERAGE WOMEN'S AVERAGE SALARY AS A 
SALARY % OF MEN'S AVERAGE SALARY 
MEN WOMEN 1987 1986 1985 1984 1983 

a en ee ee ee es ee ee 
Senior Payroll (EDS) $68,542 $64,748 94.5 C9) Oot NI Ocal 
Community & Social Services 30,691 26,879 87.6 88.0 87.4 Wo BSc 3 
Correctional Services SL pOYS 27,168 87.4 Bell Wy s4! Sh AP oH 9 SIRI) 
Health 30,590 26,661 Se BeoG i755) Sos Oot! 
Citizenship & Culture 34,569 29,707 85.9 820 Olle! hot {30 & 
Transport. & Communications 30,031 Sy NLM 83.6 Aas flail Wo VU o 
Tourism & Recreation 34,498 27,642 80.1 TI ad 192.0 SOA FE ot?! 
Government Services 32,662 26,025 UDNo i V5 POot 76.4 76.4 
Colleges & Universities 2 38,206 30,049 18.7 Ue Go (ey a} hz wal 
Agriculture & Food 35,020 26,757 76.4 Ts UY2oe V2, WOee 
Environment 34,380 26,195 Uo Thoisal © eles T2538) UOots 
Treasury & Economics 42,266 3177939 50 PEGS YASS Ved Oe 
Natural Resources 33,922 syn Pails TASS FA30 7On Tig 5 7/ 
Management Board (including 

Human Res. Secretariat) 46,549 34,222 SoS Yao0 690 68.6 68.8 
Labour Sein alba 2S les UP oll Peis Wale WOT Ooo 
Consumer & Commercial 

Relations 33,052 4990 VASE VO GOs 7 Sob! O7/ ot! 
Municipal Affairs 1 417359 29,754 Pik oS Pho Uo i SoG Boor 
Housing i 39,485 28,140 kod} Oe Hall 66.6 66.2 
Revenue 357,592 PMS) PAVIA 70.9 TOs’) OSoe Viol 7/40 
Skills Development BVI) 1p he) 26,735 70.8 (D355 * te te 
Solicitor General 36,518 25,250 69.1 68.4 66.8 65.8 6551 
Intergovernmental Affairs 48,492 BF), MOAL 68.0 Wo Woz Ws Weick 
Education 2 A0,535 Dig Qe Oioe TUG Boll G68 Odse! 
Energy 45,234 30,273 66.9 64.6 63.4 Nod BHo4 
Industry, Trade and 

Technology 44,461 29,408 66.1 59S ame Oy leer Byte ByIh Ge) 
Northern Development 

& Mines A3i, 253 27,043 62) G3o2 GllLyY) GO. Bl oO 
Attorney General 42,549 26,343 Oleg Vet tbs) Soil aie ¥/ 
SERVICE-WIDE $34,007 $26,798 78.8 9 18 76.8 75.8 


a ee le A eR ee See 


FOOTNOTES: 1. Percentages for years prior to 1986 are for the combined Ministries 
of Municipal Affairs and Housing. 
2. Percentages for years prior to 1985 were recalculated for the separate 
Ministries of Colleges & Universities and Education. 


* Information not available. 


OCCUPATIONAL 
MODULE/CATEGORY 


Administrative 
Clerical 

Operational 
Professional 
Technical 

Executive Comp. Plan 


Administrative Services 
Correctional Services 
Institutional Care Serv 
Clerical Services 
General Oper. Services 
Maintenance Services 
Office Services 
Scientific & Professional 
Technical Services 

Law Enforcement Services 
"Excluded" 
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SERVICE-WIDE AVERAGE SALARIES 
BY OCCUPATIONAL MODULE/CATEGORY 


FULL-TIME CLASSIFIED EMPLOYEES 


TOTAL 


1986/87 1985/86 
MEN WOMEN MEN 

$ $ % $ 
44,056 38,003 86.3 42,013 
29,533 2 Gl. 2 SORT 29,328 
292710 28,425: B8al 31,620 
50,588 45,706 90.3 45,237 
36,569 36,074 98.6 36,431 
68,542 64,748 94.5 51,944 
35-241 32,661, 9227 33), 347 
29,410 280155 £295.07 29,592 
25,443 D464) 977 22,692 

* * * 22,128 
22), 261 20,572 9264 21,035 
26,435 2h, W862 191.5 25,014 
24,250 22,9, 6 OIe7 23,838 
38,842 32,746 84.3 Bb Wk 
29,485 237, 320 aa o6eL 28,097 
377130 33,358 89.8 35,449 
28 Ala: 24,385 85.8 28,085 
$34,007 $26,798 78.8% $31,203 


% -— Women's average salary as a percentage of men's 
* — Information not available due to reclassification 


WOMEN 


36,910 
27,541 
27,299 
40,410 
3571022 
51,893 


30,057 
28,505 
PPD OAL 
2209 
Its} Sal 
22,776 
20,603 
31,018 
26,678 
32,602 
23,857 


$24,682 


87. 
Oe 
86. 
89. 
98e 
SS). 


WOW WW WO WO 


90% 
96. 
lc 
wVehe 
SOK 
ey gah 
86.4 
85/9 
Meroe) 
B20 
84.9 


WO PW eH 


79.1% 
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REPRESENTATION AND DISTRIBUTION 
BY SEX AND SALARY RANGES 


FULL-TIME CLASSIFIED EMPLOYEES 


a Li Aa ee eee ee ee eee 


FEMALE 
MEN WOMEN REPRESENTATION 
SALARY RANGE # % = % 1987 1986 


SSE ee a es ee ee 


Under S$ 9,000 7 OS0 i 0.0 50.0 84.8 
So 0 00RN = SL0i,99'9 0 0.0 3} 0.0 100.0 66.0 
Wp WOO = 8 LApoee 3 ORG 39 Ozel: 92.9 PASO 
SUB-TOTAL 10 0.0 49 0.2 83.1 71.3 
son eee es 2 Be ee cee ee ee ee aie | 
Si 0 0M 8S 147,999 14 0.0 15 (0) 5X0) Sylla 7/ S7/5 8 
S570. 0 Oa Si 6),.9'9:9 12 0.0 9 0.0 42.9 62.2 
SUB-TOTAL 26 0.1 24 0.1 48.0 60.4 
S770 00m — 5 ') 1'8),.999 82 Ore2 B57, ni Ay Ble 85.3 
SiO, 000m —— SS 20,999 la O 29 AVRAANS' 13.9 Wishes UI Vie 
SAO = & Aa pee) 2,260 a5 7 6,256 20.6 Ja 62.8 
S73) 5000 = ky AL aoeyXs) 4,861 Wed 24 7,463 24555 60.6 48.4 
SUB-TOTAL 8,343 21.0 18,289 60.1 68.7 66.5 
S25 000mm So 207999 2,694 6.8 2,613 8.6 49.2 Sa T 
S70 Ome son 26,999 3,896 9.8 1,433 4.7 26.9 32.9 
SUB-TOTAL 6,590 16.6 4,046 13.3 38.0 35o 
$29,000 = $s 31,999 5,448 1S 7; 2,368 Tia8 3023 29.6 
SUB-TOTAL 5,448 13.7 2,368 7.8 30.3 29.6 
$32,000 - $ 34,999 A\ oO A3} 10) 53) 1,905 (Hy S! B2Eal IMG) 3 
SHS, 000 = spe 4,942 eDe: LA Sys! 4.4 DAN 7? iS) 52 
Sos 000m —91 40), 999 Do Wisi Heo 839 200 BS 2 Nal 
SAuy 000M e115) 43), 999 1,899 4.8 487 1.6 RO sf 19.4 
$44,000 — $ 46,999 1 pOWs PD rhs) 227 Ns 7 13h 15.4 
Sel pOOO = “sexy pS 3.9 307 0) 16.6 Wie 
SSO p00) = & SA, ery 834 Pho. 141 (Os) Se IS) 14.4 
S537, 000) = S255999 HHA IRs, IANS 0.4 sha) WA 6 t! 
$56,000 - $ 58,999 406 10 80 O%.3 16.5 WLS 
$59,000 and over 1,080 227 201 et Sev Sib 
SUB-TOTAL 19,281 48.6 5,630 18.5 22.6 19.2 
SERVICE-WIDE 39,698 100.0 30,406 100.0 43.4 43.0 


ee en ee eS Se 


PERCENT 


-48- 


DISTRIBUTION BY SEX 
AND SALARY RANGES 


RANGES 


Se OVER $50,000 
$40,000 — $49,999 
Ui, 430,000 — $39,999 


Y 
YW) $21,000 — $29,999 
|_| UNDER $21,000 


WOMEN 


yVvaA 
2861 9861 Ss6l ys6l £s6l cs6i L86L O86l 6Z61 SZ6L ZZ61 9/61 SZ6L 


| *aaogqe pue 0OQd0’SSS SaeTAeTeS [Te 
SPNTOUT MOU SaeANHTF sasauL 


ee ee 


IN3043d 


Z8/986L OL GL/PTLEL 
S,NAW 4O LN39083ad V SV GESS3Y¥dxX3 AYVIVS AOVYSAV S.NAINOM 
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EMER rane th wee OA Sen) SIP 2 ee BE esi ea 
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EXECUTIVE POSITIONS 
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REPRESENTATION AND DISTRIBUTION OF SENIOR EXECUTIVES 
BY LEVEL AND SEX 


LEVEL TOTAL i women Wa wg 3 

DM 40 SS) aes 2) 4.6 A655) 
ECP5 80 ey aks 8) S So Nab 2! 
ECP4 118 100 UWOs 7 18 Ii57/ Star 
ECP3 241 208 34.7 38) 30.6 Wahs 
ECP2 183 148 24.7 35 32.4 Weed 
IRON IL 45 37 6.2 8 é 7.4 Wet 
TOTAL 707 599 100.0 108 100.0 USi3 

Y os = Distribution 
—@s.- Representation 


EXECUTIVE COMPENSATION PLAN HIRE/PROMOTION SUMMARY 


APPLIED . INTERVIEWED HIRED 
YEAR M 1 F% M F F% M F FS% 
1986/87 Dn Yypey Bent Gr 432 150 PAV RS) 42 Le S050) 
1985/86 884 158 LG) 5 2 WE)Z 43 Ses 18 B  S(Qote! 
1984/85 1,349 182 Wake 160 39 IEE) gs (SL 20 7 26.0 


1983/84 940 O72 Soe) We 22 Mabe! 20 AD Gry 


March 


March 


March 


March 


March 


March 


March 


March 


March 


1987 


1986 


1985 


1984 


1983 


1987 


1986 


1985 


1984 


SOURCE: 


SENIOR EXECUTIVE SUMMARY 
DISTRIBUTION OF EMPLOYEES BY SEX 


TOTAL 


707 


657 


663 


664 


682 


PERCENTAGE CHANGE BY SEX 
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WOMEN % WOMEN 
108 Sirs 
80 NW od 
74 Wika 
63 aS 
55 sJodl 


% Increase/Decrease From Previous Year 


TOTAL 


Executive Management Branch, 
Human Resources Secretariat 


MEN 


Figures include deputy ministers and senior executives for 


agencies, boards and commissions. 


WOMEN 


all ministries, 
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SUMMARY OF SENIOR EXECUTIVES 
BY MINISTRY AND SEX 


eee 


MINISTRY TOTAL MALE FEMALE 
# ” % 


Agriculture and Food 34 32 2 5.9 
Attorney General 23 20 3 13.0 
Cabinet Office 11 7 4 36.4 
Citizenship and Culture 18 14 4 22.2 
Colleges and Universities 9 8 1 1121 
Community and Social Services 27 21 6 22.2 
Consumer and Commercial Relations 28 19 9 32.1 
Correctional Services 19 Ly, 2 10.5 
Education 32 27 5. 15.6 
Energy 9 ff 2 22.2 
Environment 32 30 2 6.3 
Financial Institutions 17 15 2 11.8 
Health 39 30 9 23.1 
Housing 26 24 2 | 
Industry, Trade and Technology 37 35 2 5.4 
Intergovernmental Affairs 6 6 0 0.0 
Labour 25 19 6 24.0 
Management Board of Cabinet 33 27 6 18.2 
Municipal Affairs 18 16 2 i esa | 
Miscellaneous* 8 2 6 75.0 
Natural Resources 42 35 7 16.7 
Northern Affairs 15 11 4 26.7 
Revenue 25 24 1 4.0 
Skills Development 11 8 3 27-3 
Solicitor General 20 18 2 10.0 
Tourism and Recreation 23 18 ) 21.7 
Transportation and Communications 33 28 H) 15.2 
Treasury and Economics 20 19 1 5.0 

TOTAL 673 567 106 15.8 


SOURCE: IPPEB 237G - Senior Payroll 
March 1987 ; 
* (Office for Disabled Persons, Office for Senior Citizens Affairs, and Office of 
Native Affairs) 
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EMPLOYMENT SYSTEMS AND SPECIAL MEASURES 
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HIRE/PROMOTION PROGRESS REPORT 
SERVICE-WIDE 1986/87 
FOR CLASSES WITH LESS THAN 30% WOMEN 


CCCEPALRLONAL 

MOOULE/CATEGORY Plannea Met 
Administration 105 0G 
Clerical 0 0 
Operational 24 a3 
Protessional 53 64 
Technical 3 0 
Law Enforcement 0 0 
ECP 8 Uf 
TOTAL MODULES 193 204 
Administrative 96 VVE 
Clerical 8 1 
General Operational 23 an 
Inst. Care 4 3 
Correctional 144 180 
Sci & Prof. Serv 40 67 
Technical 30 43 
Law Enforcement 21 39 
Maintenance Serv 18 5 
Office Services 0 0 
MOmAl CAT EGOR LES ' 384 468 
mOmA 5) 1 4 672 


* Hire/Promotion targets are numerical goals planned by 


ministries to improve women's representation in under- 
represented categories, modules and levels. 


-62- 


ACCELERATED CAREER DEVELOPMENT 
SUMMARY BY TYPE OF DEVELOPMENT 


Secondments 17.4% Job rotations 5.2% 


Sponsorship 5.3% 


Acting Placements 


TYPE OF ACD INTERNAL EXTERNAL TOTAL 
# § # 
On-the-job training S98 4 397, 
Job rotations 116 5 Aad 
Secondments 357 48 405 
Sponsorship TEN i NA 
Acting placements LA oye) 4 pay!) 
TOTAL 2,252 62 2,314 


"Internal" ACDs are development opportunities 
provided by a ministry for its own staff, while 
"external" ACDs are those provided by other 
ministries. 
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ACTUAL NUMBERS 
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